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diversity at work: 
Japan lags behind in tools and training

In my experience, 
diverse teams always 
outperform teams 
with similar members:
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My organization provides 
tools and training to ensure 
we know how to work 
in virtual teams:
(colleagues in different locations)
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My organization 
provides tools and 
training to ensure 
we know how to 
work in diverse teams:

"I believe it is necessary to change the perception of diversity from something meaning 
'problems and challenges' to that of 'the origin of competition' and a firm or organization’s 
'strength' as a target of investment in future."  Masao Karasawa, HR Division head, Randstad K.K. 


