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Paying it Rewarding

forward reputation
1. i\@“Aé/\m“Bé/\J(:@Bb\ODU‘J—Z’a‘:a‘i 1. FITASTANBEAICAISHDUY —-R%ZHIT
(T2 =)
2. ETNZERIT T, BEANCESAICUY - %= 2. TNZZITT. CSANASAICUY—-RZDH

@o @ @0 @
@2 © @2 @

Source: Baker, W. E., & Bulkley, N. (2014). Paying it forward vs. rewarding reputation: Mechanisms of generalized reciprocity.

Organization
Science, 25(5), 1493-1510.
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Are youl'giver or a taker?

Adarm's @07 TED talk explores what it takes o build cultures of
productive genarosity Hewas voted the aidience's favorite
speaker {or his 2015 talk on this fopéc at The Maniucket Project

ADAM GRANT

1.

ANIHBERE(CHNT3IDDI A T (CH3E

=Nd.

e Giver GEMNAIHMVZELTHITK
S EEBXDFMBIRAN. 30%)

o  Taker GEMNCfAIHMVZLTESD
SEEBRDFIEHRIAN. BERD
20%)

« Matcher (Giver & Takerd® ],
2RMD50%)

GiverldfBfeAz L\ W ABIICKRES
2. BEUTORBEEESRIZEEES
WA, #BiC &> TREARORREFT
THD.

i AZA% I D L CTHEE/EDDIE, L)

MCTakerZHEBR U, GiverhViEHE T =
DIFBZIBIETETDIH,
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